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ABSTRACT 

The Texas State Legislature required the state's Higher 
Education Coordinating Board to study the disparity between the salary and 
benefits received by part-time faculty members and the salary and benefits 
received by full-time faculty members at institutions of higher education. 
Data from a variety of sources were used to study faculty salaries. The 
estimated cost of bringing all part-time faculty to salary parity with full- 
time faculty is $142 million. The largest portion is attributed to community 
colleges, and achieving parity at four-year institutions is projected to cost 
$41 million. Part-time faculty salary has not kept pace with changes in full- 
time faculty at four-year institutions since the Higher Education 
Coordinating Board last studied the issue in 1990, but the situation has 
improved slightly at community colleges. The use of part-time faculty has 
increased in every sector of Texas higher education except the Texas State 
Technical Colleges, and the disparity in salaries continues to grow except in 
community colleges. Although some differences in pay may be appropriate, the 
widening gap in total compensation over time is a concern. However, there 
appears to be an adequate pool of qualified people willing to fill the 
available part-time positions. (Contains 24 charts and 12 tables.) (SLD) 
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Coordinating Board Mission 

The mission of the Texas Higher Education Coordinating Board is to provide the Legislature 
advice and comprehensive planning capability for higher education, to coordinate the effective 
delivery of higher education, to efficiently administer assigned statewide programs, and to advance 
higher education for the people of Texas. 
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Coordinating Board Philosophy 

The Texas Higher Education Coordinating Board will promote access to quality higher 
education across the state with the conviction that access without quality is mediocrity and that quality 
without access is unacceptable. The Board will be open, ethical, responsive, and committed to public 
service. The Board will approach its work with a sense of purpose and responsibility to the people of 
Texas and is committed to the best use of public monies. 
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Executive Summary 

House Bill 2397 of the 77th Legislature added Section 61.0816 to the Texas Education Code, 
requiring the Higher Education Coordinating Board to: 

“...conduct a study and make findings and recommendations the board considers 
appropriate regarding any disparity between the salary and benefits received by part-time 
faculty members and the salary and benefits received by full time faculty members at 
institutions of higher education. Not later than September 1 , 2002, the Board shall submit 
to the governor and to the presiding officer of each house of the legislature a written report 
summarizing the study, findings and recommendations of the board..." 

The estimated cost of bringing all part-time faculty to salary parity 1 with full-time faculty is $142 
million. The largest portion is attributed to community colleges ($101 million), which have also 
continued to make the greatest use of part-time faculty. Achieving salary parity at four-year 
institutions is projected to cost $41 million; at Texas State Technical College System, $330,056, 
and; at the Lamar State Colleges, $941 ,716. 



Rank and Employment Level 


FTE for 
Part-Time 


Average 

Annual 

Salary 


Total Dollars 


Estimated 
Cost of 
Full Parity 


Assistant Professor, Full-time 
All Ranks Except TAs, Part-time 


2,315 


$47,704 

$30,186 


$110,434,760 

$69,880,590 


$40,554,170 


Community College, Full-time 
Community College, Part-time 


4,689 


$40,944 

$19,476 


$192,000,337 

$91,329,586 


$100,670,751 


TSTC, Full-time 
TSTC, Part-time 


22 


$32,251 

$17,076 


$701,459 

$371,403 


$330,056 


Lamar State Colleges, Full-time 
Lamar State Colleges, Part- Time 


63 


$34,648 

$19,738 


$2,188,368 

$1,246,652 


$941,716 


Estimated Cost of Parity, Part-time to Full-time Salaries 






$142,496,693 



Part-time faculty salary has not kept pace with changes in full-time faculty at four-year institutions 
since the Coordinating Board last studied this issue in 1990, but has improved slightly at 
community colleges. The use of part-time faculty has continued to increase at both four- and two- 
year institutions, with fairly substantial increases at the community colleges. Provision of health 
insurance and other benefits to part-time faculty also does not appear to be occurring on a 
widespread basis. The use of part-time faculty at the Texas State Technical College System has 
been erratic over the last decade. In 1990 their use of part-time faculty was relatively low, but 
average salary was greater than their full-time counterparts. Use of part-time faculty spiked 
upwards significantly in 1995, but average salary dropped in both absolute and relative terms. At 
the Lamar State Colleges, average part-time faculty salary was relatively high for 1990 and 1995, 
but dropped precipitously in 2000. Use of part-time faculty, on an FTE basis, has remained fairly 
stable over the decade for Lamar State Colleges. 



1 The analysis conducted by Coordinating Board staff is based on salary cost data from Fall 2000. 
However, because Texas institutions of higher education do not report separate data on benefits 
for part-time faculty, staff relied upon limited survey data. 
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